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Section 2 = /37 Creative Sz.‘raz.‘ejies

The 73/ Crealive Sfrafejlés

The following collection of strategies are grouped into four anger levels.

LEVEL /: Mild Anﬂer

(Strategies 1-32)

These strategies include simple reminders, preventive measures,
anger management skills, classroom activities, and a few thoughts
on taking a close look at ourselves and how we deal with anger.

LEVEL 2: More Ghallengin? An7e,r

(Strategies 33-65) .
This level provides ideas for working Wit}\tile &)‘e\
49

challenging, easy—to—an@}@

\( O\r\;ava_ 3: Extreme Anger

(Strategies 66-108)

-
s

Strategies in this level are aimed at the extremely angry child.

LEVEL 4: When Nothin7 Else Works

(Strategies 109-131)

Included are emergency measures to use with children
when, “Nothing else seems to help!”
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/3/ Creative Sfrafeﬂies for Reaa/u‘ry Children with Aryer Problems

Strate?)/ 32: Condflict Cards

(Note the Skillsheet: “The Six C’s of Conflict Resolution” on page 37)

Have your students devise a Student Belief Statement. The statement will let every-
one at school know how they should be treated and how school should be free of
violence. It will also encourage fellow students to resolve conflict in a positive way.
Provide conflict cards for all students to carry. On one side of the card print the
Student Belief Statement. On the other side list a step by step plan for resolving
conflict. Students will be encouraged to refer to their cards when conflicts occur.
See the following Skillsheet for a sample. It shows the Six C’s of Conflict
Resolution.

Concern  Is this issue really that big of a concern? Can you ignore it and move
on? Some things you can learn to ignore, but if this i1ssue/problem is a
concern, then go to the next C.

they are doing that bothers you. Eor » ¥lerry, will you please stop
saying those things about rot ometimes you may want to say
something nice first, * LMHCC shirt man! Hey when you get home
tonight, see if y @ﬁ\}j y CD and bring it back to me at school tomor-

row.” @

Consult  If you conferred with, say Jerrell, and he still didn’t return your CD, then
you need to consult with him. When you consuit, you get a bit more
assertive, but don’t threaten. “Jerrell, I asked you to return my CD, but you
didn’t. Will you please bring it tomorrow?”

G-
Confer When you confer with someone you isk em p @y to stop whatever

Confront  So far you tried to confer and then consult with Ji errell, but still no CD. You
must confront him if this issue is still a concern. When you confront some
one you ask them to meet you somewhere so the two of you can talk alone.
You don't confront others in public. At a snack bar you say to Jerrell, “If
you don’t bring my CD tomorrow, then I’'m calling your dad.” When you
confront someone, you must state a consequence. Make sure you can fol-
low through with the consequence.
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Section 2 = /3/ Creative Sz‘raz‘ejies

Combat  Combat simply means following through with the consequence. If Jerrell
did not return the CD, call his dad. Keep your word. Don’t feel bad. You
gave him chances to return it before you took action.

Conciliate After a day or two you may want to make an effort to restore your friend
ship with Jerrell. Let him know you are not angry and let him know that
you’re sorry that you had to take action. Don’t hold a grudge.

r A

The Six C’s of Conflict Resolution®*

(for grades )
4 )

1. Concern: Is it really that big of a problem? Can I Ignore it?

2. Confer: Be polite and stay calm as you share your concern with the
other person.

3. Consult: Be a bit more assertive. In private, sh Gogr concern again.
4. Confront: Once again, in private, sha ym\ﬁc

messages” and state a logical co é(f& e,
5. Combat: If the conﬂiW\g\en you

your stated consequ

ern using “I

must follow through with

6. Conciliath.{hﬁ out apologies, forgiveness, making restitution, and

\ rest@ friendships. J

tudent Belief Statement... -

(name of school)

and obey. With their g

the way. In order to le
| safe, and

‘a place.

arn, school must e
(name of school) should be su h
C

* Used with permission of the authors William Purkey & John Novak
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Sz‘az‘eﬁ/ 37
skillsbeet

Before you get too ,\ quare Breathing.
There are four steps,\ust like a square has four sides.
@ Eﬁé tep takes four seconds.
Breathe in for four seconds.

Hold it in for four seconds.

Take four seconds to let it out.

- hefore saying or doing anything.

J
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